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HOW MANY EMPLOYEES ARE THERE IN THE PUBLIC ADMINISTRATION OF THE REPUBLIC OF MACEDONIA?

Significant increase in employment in the public sector in Macedonia for ® . @

the period 2006 - 2015 ”
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new people employed in
the Macedonian public
sector

During the economic crisis developed
countries in Europe reduced the size of the
public administration. In Macedonia we can
observe an opposite trend.
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As a % of all employees, Macedoniaﬁ
does not have a large public f
administration. However it is one of |
the fastest growing public sectors and |
~ one of the larger administrations.
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M British Embassy Skopje supported the preparation of this material, within the project Monitoring
o rocil Administrative Justice. The content of this material does not necessarily reflect the position or
ks the opinions of the British Embassy.
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The largest share of total government spending in

Total government spending in 2015 as % of GDP Europe in 2015 as % of GDP
'Y MAGEDONIA 33%
'Y ROMANIA 34.3%
' ¥ BULGARIA 38.7% @ FRANCE
'Y SLOVENIA 44.1%
'Y SERBIA 44.7%
'Y BOSNIA AND HERZEGOVINA  JETR:GA

LN CROATIA 47.5%

Macedonia is below the average of total
government spending as a share of GDP
compared to the countries in the region.

The increase of employment in the public administration
does not follow the development of economic sector
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From 2005 to 2015 we can notice a general increase of the salaries in all sectors in the
Republic of Macedonia

THE HIGHEST SALARIES ARE NOTICED IN :
) FINANCIAL SECTOR AND

INSURANCE
INFORMATION AND LOWEST SALARIES ARE PAID TO:

IN REGARDS T0 THE AVERAGE SALARY IN THE COMMUNICATION TECHNOLOBIES
REPUBLIC OF MACEDONIA,

HIGHER SALARIES CAN BE FOUND IN:

ENERGY SUPPLIES
ADMINISTRATIVE

AND SUPPORT
SERVICE ACTIVITIES
AS WELL AS THE

PUBLIC ADMINIS-
TRATION

PROCESSING
INDUSTRY

COMPULSORY SOCIAL
SECURITY

SALARY GROWTH DOES NOT
NECESSARILY IMPROVE THE 3.9
LIVING STANDARDS AND 3.3
INCREASE OF PURCHASING 16 2.8
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WHAT IS THE PERCEPTION ON THE QUALITY OF WORK OF THE PUBLIC ADMINISTRATION IN THE REPUBLIC OF

MACEDONIA COMPARED TO THE REGION?

EFFICIENCY OF GOVERNMENT [ PERCENTILE RANK ON A SCALE FROM 0 TO0 1001

nuww*wﬂm..'”I"

ALBANIA BOSNIA AND CROATIA GREECE MACEDONIA SERBIA SLOVENIA
HERZEGOVINA
LOWEST SCORES BIGGEST IMPROVEMENT

BOSNIA AND

| MACEDONIA

" HERZEGOVINA ALBANIA -
2005 2015 2005 2015 2005 2015
26.83 33.68 31.22 54.81 45.85 58.65

PERCENTILERANK PERCENTILERANK s/ PERCENTILE RANK 7

MACEDONIA AND SERBIA SHOW IMPROVEMENT IN THE PERCEPTION OF GOVERNMENT EFFECTIVENESS.
HOWEVER, THE LEVEL IS NOT SATISFACTORY COMPARED TO OTHER BALKAN COUNTRIES - MEMBERS IN THE EU.

British Embassy Skopje supported the preparation of this material, within the project Monitoring
Administrative Justice. The content of this material does not necessarily reflect the position or
the opinions of the British Embassy.
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